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内閣府男女共同参画局(2020)「諸外国における政治分野の男女共同参画の
ための取組」(https://www.gender.go.jp/policy/seijibunya/pdf/
pamphlet.pdf)
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Gender Parity Law

•Passed in May 2018 
• Private member’s bill 
• Prepared by an all-partisan parliamentary group since 
2015. 

• Quota movement since 2011 
• Demanded by women’s organizations (Association Q) 

•Basic principle: 
• Requires political parties to aim at fielding an equal 
number of male and female candidates in all elections. 

• Parties are encouraged to take measures, e.g. setting a 
numerical target of female/male candidates.



Public awareness of sexism

• 2017:#MeToo began 


• 2018: Sexual harassment by vice-minister of Finance, Discrimination 
against women at Medical schools, Student activism (Sexual consent)


• 2019: #Flower Demo, #KuToo, Sexual Harassment during job-hunting


• 2020: 121st in the Gender Gap Index 


• 2021: Mr. Mori’s resignation after his sexist remarks (former Tokyo 
Olympics chief), 120th in the Gender Gap Index



1994-1998 1999-2004 2005-2009 2010-2014 2017-2020

Japan 43% 31% 30% 28% 22%

Korea 63% 44% 58% 44% 52%

US 29% 22% 24% 19% 17%

UK 18% 11%

Sweden 17% 18% 7% 11% 5%

Men  make better political leaders than women do 
(World Value Survey)

6% U29 women













Next Steps
Amendment of the Gender Parity Law 
1. Mandatory Numerical Target 
2. Incentivize by Public Subsidy to Political Parties 
3. Prevent Violence against Women in Politics 

IPU Gender-sensitive parliament audit 


